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Annex 3: G20 Initiative to Promote Quality Apprenticeship 

 

Vocational education and training are important tools to enhance the skills of the workforce and promote 

quality employment. Apprenticeship has proven to be an increasingly useful method to deliver vocational 

training globally. Quality apprenticeship programmes provide workers with unique opportunities to receive 

training, job experience and wages, while contributing to growth and innovation in the broader economy.  

Apprenticeship builds human resources and can improve opportunities for individuals, including 

disadvantaged youth and other vulnerable workers by facilitating their entry into the labor market, 

strengthening their skills, and thus contributing to higher wages and better quality jobs. They provide 

businesses with skilled workers needed to adapt to rapidly changing technology and markets and help 

support national prosperity and more inclusive growth. 

 

Given their importance to our economic and social goals, the G20 has focused significantly on promoting 

quality apprenticeship. In 2012, under the Mexican Presidency, G20 members identified key elements of 

quality apprenticeship and considered how to further national efforts to develop such apprenticeship. In 

2013, under Russian Presidency, the implementation of agreed apprenticeship elements was launched in G20 

members. In 2014, under the Australian Presidency, we agree to expand and strengthen quality 

apprenticeship and work experience programmes. During the Turkish Presidency, G20 members 

highlighted quality work-based learning as a crucial element of the G20 Skills Strategy and in helping to 

reduce the share of young people most at-risk of being left permanently behind in the labor market by 15% 

by 2025. The Chinese Presidency has included apprenticeship as part of its priority emphasis on vocational 

training and youth employment, in line with relevant Sustainable Development Goals. 

 

In developing and implementing quality and adequate apprenticeship programmes, we recognize the 

essential role of employers and workers and encourage bi- and tri-partite cooperation. We therefore 

welcome the 2013 B20 and L20 Joint Understanding on Key Elements of Quality Apprenticeships, as well as 

the commitment in the 2015 B20-L20 Joint Statement to support the implementation of these key elements 

in national seminars. We invite the B20 and L20 to keep us informed on the progress they make to increase 

the quality and quantity of apprenticeships in G20 economies. We thank the international organizations, in 

particular the OECD and ILO, for providing critical research on quality apprenticeship and for sponsoring 

G20 conferences in 2014 and 2015 to identify and facilitate the exchange of relevant good  practices. We also 

recognize the important role of the Global Apprenticeship Network (GAN). 
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Building upon our past efforts, including the key elements on quality apprenticeships identified under 

Mexican presidency, we agree to undertake further meaningful actions to increase in quality, quantity and 

diversity of apprenticeship in our members on a voluntary basis and, as appropriate to national 

circumstances. These actions include to: 

 

1. Establish national goals or targets to develop, expand and improve apprenticeship programmes, 

including for higher education levels. 

2. Raise the quality of apprenticeship by fully engaging social partners in the design, development 

and delivery of apprenticeship and ensuring a strong work-based training component for instance 

through dual training systems, effective career guidance, and integration with formal schooling 

and skills recognition systems. 

3. Promote apprenticeship programmes in a broad array of occupations and sectors, particularly 

emerging sectors and those with skill shortages.  

4. Foster the engagement of businesses in the apprentice systems, make apprenticeship more 

attractive to employers, in particular SMEs, by reflecting their skills needs in training programmes, 

addressing legal and regulatory disincentives, and promoting an adequate/ appropriate sharing of 

costs among employers, providers and public authorities. 

5. Ensure that apprenticeship programmes offer good working and training conditions, including 

appropriate wages, labor contract and social security coverage, as well as respect for labor rights 

and occupational safety and health. 

6. Implement initiatives to raise the awareness and highlight the benefits of apprenticeship among 

enterprise, guidance counselors, job seekers, and the general population. 

7. Improve access to quality apprenticeship for disadvantaged groups through income subsidies, 

training credits, pre-apprenticeship programmes, affordable quality child care, and family-friendly 

work opportunities, among others. 

8. Strengthen partnerships between businesses and vocational schools in apprenticeship programmes 

design, delivery and certification. 

9. Support programmes to upgrade informal apprenticeship and to facilitate the inclusion of informal 

apprentices to the formal economy, either through certification and recognition of prior learning, 

supplementary training, or other appropriate measures. 

10. Expand quality apprenticeships globally, including through technical cooperation and regional 

initiatives. 
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We will regularly review progress on these commitments through our reporting on the implementation of 

G20 employment plans as well as through inputs from the B20 and L20 regarding actions to promote the 

quality and quantity of apprenticeships.  We look forward to collaborating with international organizations 

and the GAN to build awareness of apprenticeship programmes, identify good practices and facilitate the 

creation of new programmes. 

 

 


